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CITIZENS FIRST THROUGH SERVICE EXCELLENCE 

 
We have an exciting Full-time Unionized opportunity in the Development Engineering Department for 

an experienced and motivated individual 
 

Development Engineering Project Coordinator 
(J0922-0631) 

 
Vaughan is a city on the move. With a downtown core rising from the ground – the Vaughan Metropolitan 
Centre, a state-of-the-art hospital opened its doors in 2021 – the Cortellucci Vaughan Hospital, and a 
bustling subway, exciting projects are transforming the community. Be a part of something amazing and 
build your career at the City of Vaughan.  
 
The City of Vaughan is an equal opportunity employer serving one of the fastest-growing municipalities in 
Canada, we are an organization committed to diversity and inclusivity, providing a thriving work 
environment, excellent benefits, learning and growth opportunities and a place where collaboration and 
teamwork are fostered. As one of the Greater Toronto’s Top Employers for 2022, we continuously employ 
workplace best-practices – and they’re getting noticed! Excellence demands brilliant personalities, visionary 
thinking and a passion for public service. Vaughan is your place to grow.  
 
Responsible for preparing and coordinating development and subdivision servicing agreements, including 
compiling conditions and requirements from various departments and agencies. Reviews and comments 
on the municipal engineering designs of proposed developments, including water, sanitary, storm, roads, 
sidewalks, drainage, grading, streetlighting, etc. to ensure compliance with City Engineering Standards, 
existing policies and procedures, and pertinent government regulations. Coordinates and reviews special 
projects including the preparation of Terms of Reference, administration and review of development 
engineering related studies, and various infrastructure needs and feasibility studies. Assists technically with 
the administration, negotiation and execution of subdivision and development agreements and ensures that 
municipal services and infrastructure are coordinated with adjacent developments. Coordinates and 
oversees the work activities of assigned technical staff. 
 
Qualifications and experience: 

• Community College diploma in a three (3) year Civil Engineering Technology program 

• Five (5) years of municipal servicing engineering experience, including three (3) years of 
development servicing, detailed municipal design/modeling, project management and three (3) 
years of providing technical guidance to others. 

 

OR 
 

• University degree in Civil Engineering or eligible equivalent and working towards full membership 
in the Professional Engineers of Ontario 

• Three (3) years of municipal servicing engineering experience, including development servicing, 
detailed municipal design/modeling, project management and providing technical guidance to 
others (University Degree) 

 
 

• Proficient in the application of computer software programs related to areas of municipal 
servicing, project engineering/planning or project coordination and administration in accordance 
with job responsibilities. 

• Excellent interpersonal, organizational, analytical/interpretive, and oral and written communication 
skills. 

• Ability to deal courteously and effectively with internal staff, external agencies, public, 
consultants, developers, builders and contractors, etc. 

• Working knowledge of the Occupational Health and Safety Act and other relevant Provincial 
statutes and regulations, in accordance with job responsibilities. 

• Valid Class “G” Ontario driver’s license in good standing with a reliable vehicle when required, to 
utilize on City business. 

 
In addition to offering a competitive compensation package, we have a strong focus on health and 
wellness, including fitness facilities and family-focused benefits. 
 
If you are an energetic person who is interested in bringing your knowledge and passion to the City of 
Vaughan, please visit our website to apply online by October 4, 2022. 

 
We thank all applicants for their interest; however, only those selected for an interview will be contacted. 
Please be advised, the City of Vaughan uses email to communicate with applicants for open job 
competitions. The City of Vaughan has implemented a mandatory vaccine policy for all its employees. The 
City will comply with its human rights obligations, make exceptions for applicable medical conditions and 
accommodate employees legally entitled to accommodation. 

 
The City of Vaughan is committed to diversity and inclusivity in employment and welcomes applications 
from qualified individuals of diverse backgrounds. The City of Vaughan is also committed to providing 

accommodations for people with disabilities. If you require an accommodation, we will work with you to 
meet your needs. 

https://www.vaughan.ca/news/Pages/City-of-Vaughan-named-a-2022-Greater-Toronto-Top-Employer.aspx
https://cityofvaughan.njoyn.com/cl4/xweb/Xweb.asp?tbtoken=ZV9dRR4XCBJxEwNxMCcmCCdKcRZEcFMvdkhZIisEExdfKjFvXDYddGIDBwkbUxFSSnUqWA%3D%3D&chk=dFlbQBJe&page=joblisting&CLID=74035
https://www.vaughan.ca/cityhall/departments/ochro/General%20Documents/13.A.09%20-%20Mandatory%20COVID-19%20Vaccination%20Policy.pdf

